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1. Brief overview: Philippine 

Minimum Wage Setting  

2. Inflation Trends 

3. Other relevant policies to 

support households meet 

rising living costs 

 
OUTLINE 



LEGAL FRAMEWORK relative to WAGE 

• Sec. 3, Article XIII of the 1987 Constitution of the Republic of 

the Philippines specifically mentions Filipino workers’ 

entitlement to a living wage. 

 

• Title II, Book Three of the Labor Code of the Philippines, as  

Amended,  refers to minimum, fair and reasonable wage rates 

 

• Republic Act 6727 or the Wage Rationalization Act of 1989, 

provides for minimum wage determination; identifies “The 

demand for living wage,” as a standard/criteria   



 
The NATIONAL WAGES and PRODUCTIVITY 

COMMISSION  (NWPC) is an attached agency of 

the Department of Labor and Employment 

 

That formulates policies and guidelines on wages,  

and  exercises supervision over the 17 REGIONAL 

WAGES AND PRODUCTIVITY BOARDS 

(RTWPBs). 

 

RTWPBs are mandated to determine and fix 

minimum wage rates in their respective regions. 

 

 

Both institutions have tripartite composition.  

 

 

 

 

 

 

 

 

 
 

 

 
MINIMUM WAGE 

DETERMINATION 

MECHANISM 

 

 

  



Public consultations or hearings are conducted . 

 

The Board deliberates and  issues a Wage Order. 

 

Aggrieved party may file an appeal with the NWPC through the 

Board within 10 days from the date of publication of the Wage Order. 

 



• Grounds for appeal: (1) non-conformity with prescribed guidelines  

and/or procedures; (2) question of law; (3) grave abuse of 

discretion 

 

• Employers may apply for wage order exemption under Rules of 

Exemption: (1)  distressed establishments;  (2) new business 

enterprise; (3) retail/service establishments employing not more 

than 10 workers; (4) establishments adversely affected by natural 

calamities  

lbmseducph.wordpress.com 



 

 

Frequency of Wage Order 

Sec.3, Rule IV, NWPC Guidelines No. 01 Series of 2007 

 

once a year (in reality sometimes none) except  when there are 

supervening conditions, such as extraordinary increase in 

prices of petroleum products and basic goods/services. 



 



 



 



Real data: Difference between nominal and  

real take home pays (blue bars) 

 
 



 

TUCP uses related economic measures  

in Minimum Wage Petitions 

1) Nominal vs. Real Wages 2) Poverty Thresholds 

  



TUCP uses related economic measures in Minimum Wage Petitions 

3) Government model meal per person vs.  

Nutritionally deficient meal budget from Minimum Wage  



4) BUDGET FROM MINIMUM WAGE FOR NON-FOOD NEEDS 



 

STRUGGLES 

Eroded wage value 

Low take home pay 

Minimal amount of wage adjustments 

Meager wage adjustments in tranches 

Just distribution of economic gains 

 



STRUGGLE WITH MANAGEMENT ATTITUDE 

“Not the appropriate time.” 

“Workers are asking for the moon.” 

“Companies will close.” 

“Workers will lose their jobs.” 

“We will scare investors.” 

“Wages in other countries are cheaper.” 

 



Getting broader workers & public support  
thru multi-media advocacy  

 



 

• Bringing the struggle to Philippine Congress 
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TUCP Workers College in Quezon City (National Capital Region) was 

established in 2006 while 

ALU-TUCP  Workers Training Center in Cebu City (Region VII) was 

founded in 2012 

Help INCREASE WORKERS’ EMPLOYABILITY & CAPACITY TO BARGAIN  

FOR DECENT WAGEs thru trade skills training & certifications, 

mainstreaming labor  education and social partnerships 



JOINING LOCAL & GLOBAL SOLIDARITY 
ON LABOR and WOMEN’S CONCERNS 
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 ORGANIZING,  
COLLECTIVE BARGAINING & EDUCATING 



RELATED ADVOCACIES TO SUPPORT HOUSEHOLDS IN 

MEETING RISING COST OF LIVING  

 
Government must protect, facilitate, create, diversify decent jobs, beyond 

recovery, leaving no one behind; 

 

must put in place enough amelioration programs to help Filipino families meet 

their basic dietary, health, and education needs. 

 

Aid must not be limited to poor families. Positive effects of financial 

assistance to poor families are easily offset by low-income earners who have 

fallen into poverty, or non-poor families at risk of poverty. 

 

Access to adequate social protection, quality social services, income support, 

low-interest credit facilities, and basic goods and services kept at affordable 

prices. 



RELATED ADVOCACIES  

Vulnerability to supply shocks must be addressed through 

improvements in agricultural productivity, economic and 

social infrastructures that are in place, and development of 

and steady shift to alternative energy sources. 

 

Labor agenda such as increasing workers employability; 

labor standard-compliant and ease of doing business; 

promoting decent work; ending widespread contractual, 

precarious, insecure  work;  responsive, and fairer minimum 

wage fixing mechanism; occupational safety and health; 

gender equality; non-violence in workplaces and 

communities; respect for freedom of association and 

collective bargaining, among others. 



THE DECENT WAGE CAMPAIGN CONTINUES 
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