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o
ur current production and 
consumption model is leading 
to the loss of biodiversity. This 
reduces the development opportu-
nities of local and regional econo-
mies and leads to job losses and the 
deterioration of the quality of life. 
The loss of rich ecosystems also 
has negative impacts on climate 
change which in turn threatens 

the conservation of biodiversity. Besides the 
profound ethical implications, the loss and 
the reduction of biodiversity have serious 
economic and social costs. 

The International Trade Union Confedera-
tion (ITUC)*, representing 301 national trade 
union centres in 151 countries and territo-
ries, is convinced of the need to promote 
an ambitious approach which protects 
biodiversity while ensuring coherence with 
poverty eradication, decent work promotion 
and democratic decision-making.  

A Just Transition framework is funda-
mental in order to ensure that workers and 
communities are assisted in the process of 
transforming our societies’ relationships with 
ecosystems into more sustainable ones. 

Trade unions are convinced that the 
urgency and the seriousness of biodiver-
sity loss cannot be left to voluntary or self-
regulatory initiatives. The different crises 

(economic, financial, social, environmental) 
that we now experience are proof of the limits 
of such approaches. Therefore the ITUC and 
its trade union affiliates call for urgent action 
on biodiversity and a move towards concrete 
and binding multilateral commitments on this 
issue, also as a means for boosting responsible 
action by enterprises. 

Biodiversity is an economic, environmental 
and social issue, and both its loss and its protec-
tion have consequences for societies, employ-
ment, livelihoods, gender and many other 
issues.  We need to transform those challenges 
into opportunities to make our economies more 
environmentally and socially fair. In this regard, 
the need to ensure a fair redistribution of the 
revenues generated by biodiversity use and 
conservation should be recognised.  

There is a clear need to improve information 
and awareness of biodiversity, its complex inter-
actions with development and livelihoods, and 
the identification of success stories. 

The ITUC calls for governments to ensure 
ecosystems are protected and managed by and 
with the communities who live and/or make a 
living on those areas.  Biodiversity should be 
better incorporated in economic and develop-
ment planning. 

Coherence with poverty eradication
and democratic decision making: 

Biodiversity protection measures need to be 
designed in accordance with the objective of 
lifting low income communities out of poverty 
and including them in democratic and long-
term decision-making processes. 

* The International Trade Union Confederation (ITUC) is the main 
international trade union organisation, representing the interests of 
working people worldwide. It has 301 affiliated member organisa-
tions in 151 countries and territories, with a total membership of 
176 million workers. Visit ITUC website at www.ituc-csi.org . For 
more information on ITUC environmental policies, please contact 
Anabella Rosemberg at anabella.rosemberg@ituc-csi.org
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agriculture, which promotes monocultures and 
is heavily dependent on chemicals. These chemi-
cals destroy the health of workers and are harmful 
for communities, water resources and the envi-
ronment.  They are also energy and GHG inten-
sive. This model of agriculture is increasingly using 
GMOs which may also have a negative impact on 
biodiversity. 

These opportunities require an ambitious and 
socially-fair framework to be adopted and imple-
mented, in order to ensure that biodiversity protec-
tion is organised WITH workers and communities 
and not against them.

TrADE UnIonS  
CALL For A JUST TrAnSITIon: 

Communities will need long term policies to 
adapt to a different way of managing their 
ecosystems. The international trade union move-
ment believes Just Transition is a fundamental 
strategy to build social support for biodiversity 
protection from those who might be affected 
by the necessary changes in the way ecosys-
tems are managed, such as workers and local 
communities. 

Just Transition refers to the need for long-
term sustainable investments which could create 
decent jobs, pro-active training and skills develop-
ment policies, social dialogue with trade unions, 
employers and other stakeholders, research and 
early assessment of social and employment impacts 
of biodiversity policies, the development of social 
protection schemes, and the need to develop local 
economic diversification plans. 

Just Transition policies are crucial to enhance 
the skills and capacities of workers and communi-
ties, to enable them to preserve biodiversity and 
to improve livelihood opportunities through more 
sustainable production and consumption patterns.

Capacity building is a prerequisite for quality 
public participation. Trade unions and workers 
need to be supported and their participation 
in decision making actively promoted. This is 
fundamental in ensuring that biodiversity poli-
cies are integrated effectively at the workplace, 
community, sector and global levels. 

Biodiversity protection is possible if we build 
together a different economic model, where 
workers can enjoy Decent Work opportunities 
and communities can benefit from the sustain-
able use of natural resources. m

Economic opportunities arising  
from the protection of biodiversity: 

As an example, according to a 2008 Convention on 
Biological Diversity (CBD) study, investment in the 
protection of Guatemala’s Maya Biosphere Reserve 
is generating annual revenues of close to US$50 
million a year and has created 7,000 jobs and 
boosted local family incomes. An additional reason 
for the conservation of biodiversity is the wide 
diversity of jobs and skills required. All disciplines, 
all economic sectors and all training and skills 
levels are essential to face this challenge, both in 
developed and developing countries, since sustain-
able management of natural resources could create 
healthy livelihoods and safe workplaces. 

The protection of biodiversity must go hand in 
hand with the promotion of Decent Work:

The ILO’s concept of ‘Decent Work’ includes the 
respect of rights at work, secure employment, social 
protection, and social dialogue. Through Decent 
Work creation, biodiversity policies ensure the 
long term viability of natural resources’ protection, 
providing peoples and communities a resilient and 
sustainable livelihood. Solutions to environmental 
challenges can not lead to casual work or unsafe 
working conditions. 

There are win-win cases where biodiver-
sity protection goes hand in hand with decent 
work promotion. For example, sustainable forest 
management can deliver in terms of avoiding forest 
degradation and loss while creating decent jobs for 
workers in the sector. 

The fight against illegal logging, a major source 
of ecosystem destruction, is far more effective and 
fair when planned in consultation with workers 
and their unions, the promotion of decent working 
conditions and the provision of decent wages for 
forest workers. 

The protection of ecosystems can protect 
workers and communities from exposure  
to hazardous substances:

There are opportunities for protecting workers’ 
health and biodiversity arising from sound regula-
tion concerning chemical usage, in particular in the 
agricultural and forestry sectors. Banning the most 
dangerous persistent organic pollutants can have a 
strong impact on both the protection of biodiver-
sity and the preservation of human health.

Biodiversity loss is in many countries linked to 
an export-driven and resource-depleting model of 


