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	REPORTING TEMPLATE FOR PARTICIPATING ORGANISATIONS FOR THE

TUDCN GENERAL MEETING


This reporting template is conceived to support reporting modalities for the TUDCN General Meetings. It is supposed to be used by the organisations willing to give their contributions, so as to allow for structured and documented information.   

Please fill in the grid below and send it back to paola.simonetti@ituc-csi.org by April 5th 2013.  

1) BRIEFLY DESCRIBE THE LATEST DEVELOPMENT COOPERATION UPDATES/CHANGES IN YOUR COUNTRY/REGION/SECTOR

→ in terms of policies and policy debates

1. New law on Development Cooperation

On 20 December 2012 the new law on Development Cooperation was adopted by the Belgium government. It emphasises the following 3 priority themes for the Belgium Development cooperation:

· Human rights, inclusive rights for children

· Decent and sustainable work

· Strengthening the social fabric/ “la consolidation de la sociéte »
The Trade Unions could take part in the consultation process concerning the drafting of the new law and could insure an important place for decent work within the text. 

2. Reform of the Belgium Development cooperation

Since March 2012 the Non State Actors, including the 3 Belgium Trade Unions CSC, FGTB & CGSLB has been locked in a lengthy discussion with the Belgium government on their plans to reform the sector. After more than a year of consultation the government took a decision to go ahead with the proposed royal decree without taking any further input from the sector. 

For the trade unions it has an implication on:

· We are no longer automatically recognised as development actor: every 10 years a screening will be organised in terms of a set number of criteria to recognise all actors that would like to apply for development cooperation subsidies.  
· Stricter coherence between Belgian actors of development set out in a mutual context analyses framework 

· Co-financing changed from 85/15 to 80/20

· Important shift of administrative burden from the Administration of Development Cooperation to the Non State Actors 

3. POST 2015

Debate on Positioning of Belgium on Post 2015 debate at several level.

· Statements/Strategy papers made by 2 “North/South” umbrella organizations.  

Unions are members of these Umbrella organizations. They will try to improve union concerns via i.a. the “Decent Work Coalition” (see next bullet points). 

· Unions and some NGO (= the so called “Decent Work Coalition”) are working on common statement/ strategy. 

· Official consultation by the Government (Belgian Development cooperation Agency  + Cabinet) of dev co actors/civil society + regional authorities. 

Trade unions actively participating. 

· Debate in the framework of the Federal Council on Sustainable development (CSO, trade unions, employers) to bargain 2 official opinions towards the Belgian authorities. Low profile from Employers Federation.

·  Resolution of the Belgian Parliament. The Draft has been presented in a Seminar where trade unions were present. It will be debated and voted in the next weeks. 

It has been prepared  by the 2 “North/South” umbrella organizations above (first bullet point) . Some bilateral contacts were necessary to  let take our trade union concerns into consideration. ILO was invited to take the floor.

· On the 7th of May the Belgium government will hold the 6th edition of the Stakeholders Meeting of the Belgian Development Cooperation. Unions are in the “Organization  Committee”. 3 thematic workshops will be organised and for the workshop concerning “Inequality as a key transversal dimension of the new framework” Claire Courteille, director of the ITUC equality department was invited by the Belgium Trade Unions to take part + invitation of ILO to take the floor.

Our concerns were expressed based on the ITUC documents.

→ in terms of dialogues with TU’s and financial support systems

2) WHAT WOULD BE the RELEVANT ISSUES FROM YOUR EXPERIENCE THAT COULD/SHOULD BE TAKEN UP BY THE TUDCN AND HOW WAS THE TUDCN BACKGROUND RELEVANT TO YOUR OWN EXPERIENCE?

→ Advocacy International policy work and, in cooperation with ETUC, European policy work.

→ TU effectiveness (Principles & Guidelines, TUDEP etc.) 

→ Exchange of information on development cooperation in the regional multilateral organizations (regional bank of development for example) and in the (potential) “big players” (including emerging) countries. Cooperation with the trade unions organizations from these countries and from the ITUC Regions.

3) ANY OTHER REMARKS/SUGGESTIONS 
